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CbLLECTIVE BARGAINING AGREEMENT

This Agreement is made and entered into effective on the first day of March 2008, by and
between the undersigned Hospital, hereinafter referred to as either the “Employer” or the
“Hospital,” and its successors, and SEIU Healthcare Minnesota, hereinafter referred to as
“SEIU” or the ”Union,” and its successors.

DEFINITIONS
A. Full-Time Employees: Full-time employees are regularly scheduled to work 80 hours per
pay period.
B. Part-Time Employees: Part-time employees are regularly scheduled to work less than"80
hours per pay period.

C. Casual Employees: Casual employees are not regularly scheduled to work (0.0 FTE).

ARTICLE 1
RECOGNITION

The Union shall be the sole representative of all technical employees within the bargaining unit
certified by the National Labor Relations Board, as previously agreed by the parties, at the
Hospital as described in Appendix A.

(A)  New Classification or Title: In the event that a new or different classification or title is
established at the hospital that is not within the bargaining unit certified by the National
Labor Relations Board, as previously agreed by the parties, at that hospital, the issue shall
be referred to the National Labor Relations Board. The Board shall determine whether
the new or different classification is to be included in the bargaining unit by applying the
standards established by the National Labor Relations Board.

(B)  Classification or Title Change: No classification or title shall be changed or new
classification or title created to defeat the spirit of this Agreement. No classification or
title shall be changed or created, and no employee transferred or promoted, either to
positions covered by this Agreement or outside it, except upon at least ten (10) days
written notice to the Union prior to the effective date of the same, the notice shall specify
in detail the proposed change, establishment, transfer or promotion. The Union shall
receive updated job descriptions whenever substantial changes occur in any of the
classifications represented by the Union. Prior to implementing any substantial changes
in the overall job duties of the employees the union will be notified and given an
opportunity to discuss changes with the employer.

(C)  No Discrimination: There shall be no discrimination by the Union or the Employer
against any employee because of membership or non-membership in the Union or
because of the assertion of rights afforded by this Agreement.



(D) No Contradictory Rule: The Employer agrees not to enter into any agreement or
contract with its employees who are in classifications covered by this Agreement, either
individually or collectively, which conflicts with any of the provisions of this Agreement.
No statement or rule shall be made or established by the Employer or the Union that
conflicts with or contradicts any of the provisions of this Agreement.

ARTICLE 2
UNION SECURITY

The Union shall be the sole representative for those employees who work in job classifications
covered by this Agreement.

After completion of the introductory period of sixty (60) calendar days of employment, the
Collective Bargaining Agreement provides the Employee with the following two (2) choices:

1. Employees may elect to become a Union member and participate fully in the affairs of
the Union by paying an initiation fee and monthly dues.

2. Employees may choose not to become a Union member and pay a service fee and
monthly fees (an amount not to exceed monthly Union dues.)

At the time of employment, a new employee who shall be subject to this Agreement shall be
informed of this by the Employer and the Union.

It is the Employee’s responsibility and a condition of employment to ensure that payments to the
Union are made on a timely basis. The Collective Bargaining Agreement provides that
Employees may voluntarily elect to have Union dues and fees deducted from their checks and
sent to the Union.

Good Standing: All Employees covered by this Agreement who are now or may
hereafter become members of the Union shall during the life of this Agreement,
remain members of the Union in good standing as a condition of employment.
“In good standing,” for the purpose of this Agreement, is defined to mean the
payment of a standard initiation fee and standard regular monthly dues, uniformly
required as a condition of acquiring or retaining membership in the Union.

Employees covered by this Agreement who elect not to become Union members shall pay to the
Union a service fee in an amount equal to the standard initiation fee paid by Employees who
become Union members and a monthly service fee not to exceed the standard monthly dues paid
by Union members.

Payments required by this section shall be made only after an Employee has completed sixty (60)
calendar days of employment. Union Members’ initiation fees and monthly dues required by
Item 1 (above) shall be due and payable upon the sixty-first (61st) day of employment and must
be paid within ten (10) days thereafter and subsequent monthly dues shall be paid by the 10th of
day of each month. Non-Members’ fees required by Item 2 (above) are due and payable upon






